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Committee on Democratic Civic 
Engagement  

Senate of the Associated Students 89th Session   

Agenda for Friday, March 11, 2022 at 5:15 p.m. 

JCSU Room 405 & Zoom Meeting (Email Olivia Ngo senatorngo@asun.unr.edu for 
Link)  

 

1. CALL MEETING TO ORDER 

2. ROLL CALL 

3. PUBLIC COMMENT (INFORMATION ONLY) 

Items heard under public comment may be for items either on or off the agenda. Action may 
not be taken on items raised under public comment until specifically included on an agenda as 
an action item. Public comment may be limited to three minutes per person at the discretion of 
the Chair. Public comment may be taken on each action item. 

4. ADOPTION OF MINUTES (FOR POSSIBLE ACTION) 

a. The Committee will consider the approval of the minutes from February 25, 2022. The 
 Committee will discuss the minutes of February 25, 2022 and may choose to amend or edit 
 the minutes. Upon conclusion of the discussion, the Committee may choose to approve the 
 minutes.  

5. REPORT OF DIRECTOR OF LEGISLATIVE AFFAIRS (INFORMATION 
ONLY) 

Per the Statutes of the Associated Students, the Director of Legislative Affairs is required to 
attend all meetings for the Committee on Democratic Civic Engagement. The Director is 
recognized to give a report to the Committee on recent activities, events or ideas the Director 
has been working on.  

6. OLD BUSINESS (INFORMATION ONLY/FOR POSSIBLE ACTION) 

a. NASC Service Fair Updates    

The Committee will discuss progress on contacting community partners and other  
 relevant event updates. 

 

7. NEW BUSINESS (INFORMATION ONLY/FOR POSSIBLE ACTION) 
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a. S.R.89 A Resolution Condemning the Racist Remarks made by Regent Patrick 
Boylan     

The Committee will discuss and consider favorably recommending the legislation.   

8. COMMENTS AND ANNOUNCEMENTS (INFORMATION ONLY) 

The Chair will recognize Committee members requesting the floor for a period not to exceed 
two minutes for the purpose of miscellaneous reports and requests. 

9. PUBLIC COMMENT (INFORMATION ONLY) 

Items heard under public comment may be for items either on or off the agenda. Action may 
not be taken on items raised under public comment until specifically included on an agenda as 
an action item. Public comment may be limited to three minutes per person at the discretion of 
the Chair. Public comment may be taken on each action item. 

10. ADJOURNMENT  

11.NOTES.  

Agenda items may be considered out of order at the discretion of the Chair. The Committee 
may combine two or more agenda items for consideration. The Committee may remove an 
item from the agenda or delay discussion relating to an item on the agenda at any time. 

The Associated Students supports providing equal access to all programs for people with 
disabilities. Reasonable efforts will be made to assist and accommodate physically 
handicapped persons desiring to attend the meeting. Please call ASUN at (775) 784-6589 in 
advance so that arrangements may be conveniently made.  

Posted at the ASUN Offices in the Joe Crowley Student Union, Frandsen 
Humanities Building, the Pennington Student Achievement Center, the Mathewson IGT Knowledge Center 
and online at www.nevadaasun.com. Requests for supporting material for an agenda item should be directed 
to the Archives of the Associated Students. All other inquires should be directed to Senator Olivia Ngo at 
senatorngo@asun.unr.edu. 
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[DISCUSSION DRAFT]

89th SESSION
2021-2022

S. Res. 89-
A Resolution in Condemning the

Racist Remarks Made by Regent Patrick Boylan

_______________________________

IN THE SENATE OF THE ASSOCIATED STUDENTS

_______________________________

FEBRUARY 23RD, 2022

SUBMITTED BY SENATOR RIBEIRO TO THE

SENATE OF THE ASSOCIATED STUDENTS

_______________________________

A Resolution Condemning the Racist Remarks
Made by Regent Patrick Boylan

Whereas, On behalf  of  the Nevada System of  HigherEducation (NSHE), Regent Patrick Boylan

made remarks regarding the achievement and representation of  students on the basis of  their identity,

specifically advocating for white students; and,

Whereas, The comments were spoken into the record as follows:

“We have black students, we have colored students. White students are invisible.
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Aren’t we interested in white students? Aren’t we interested in helping them? Or do

we just say, ‘screw them.’ That’s something racist…Who will stand up for the

colorless students?”1

Whereas, The Associated Students of  the Universityof  Nevada want to be incredibly explicit in

their disapproval of  these statements and their frustration with the representation Boylan is providing

them within the Board of  Regents; and,

Whereas, The University of  Nevada, Reno has pledged its mission to being a minority serving

institution, with efforts across all fronts devoted to the diversity, equity, and inclusion of  its students ;2

and,

Whereas, The Association recognizes the underinvestment in communities of  color that has

occurred for centuries, and are fearful that Boylan’s harmful rhetoric may lead to even less investment

in marginalized communities at the hands of  the Board of  Regents; and,

Whereas, Despite the pledged support for diversity of  the university, ASUN recognizes the

disparities still present on its campus and the necessary work towards equity that still needs to be

done; and,

Whereas, The enrolled student population at University of  Nevada-Reno as of  2019 was 55.1%

White, 20.4% Hispanic or Latino, 7.93% Asian, 6.93% Two or More Races, 3.28% Black or African

American, 0.672% American Indian or Alaska Native, and 0.495% Native Hawaiian or Other Pacific

Islanders ; and,3

Whereas, With over half  of  their student populationidentifying as white, ASUN challenges the

notion that ‘white students are invisible’ at their university; and,

3 https://datausa.io/profile/university/university-of-nevada-reno

2 Diversity, Equity and Inclusion Strategic Plan | Division of Student Services | University of Nevada, Reno
(unr.edu)

1 https://plana.salsalabs.org/racismregents/index.html

https://datausa.io/profile/university/university-of-nevada-reno
https://www.unr.edu/student-services/diversity/plan
https://www.unr.edu/student-services/diversity/plan
https://plana.salsalabs.org/racismregents/index.html
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Whereas, ASUN feels if  that is up for debate, then Regent Boylan is vastly out of  touch with his

diverse constituent base;

Whereas, In response to the logic employed by Regent Boylan, ASUN not only questions the

idea that their institution requires more resources for their white students, but also the dismissal of

the DEI missions present at all 8 NSHE institutions ; and,4

Whereas, ASUN posits that if  the experiences of  marginalizedstudents has to be proven- not for

sake of  understanding those perspectives, but rather to weigh the value of  them- than the person

challenging those student perspectives is not voting member who plans to work towards the best

interests of all students nor represent them well; and,

Whereas, ASUN embraces and celebrates the diversity of  their campus, and uses identity as a

cornerstone of  dialogue that helps peers and faculty alike better understand and appreciate each

other; and,

Whereas, However, Boylan’s exclusionary and misinformed language does not use identity as a

cornerstone, but rather as a catalyst of  the division already present in Nevada based on

misconceptions around race; and,

Whereas, Boylan’s use of  the word ‘colored’ was a testament to the harmful relics of  the Jim

Crow South that still occupies space in American culture, as a benchmark trait of  segregationist laws

were the separation of  ‘whites-only’ and ‘colored-only’ services and amenities; and,

Whereas, As representatives of  student serving institutions,ASUN expects NSHE Regents to

acknowledge that as students we have different histories and live in different spaces, in which those

spaces come with their own shared (or not-so-shared) understandings; and,

Whereas, Therefore, they cannot control which particular histories and power relationships they

are invoking when they decide to use language like that of  Boylan; and,

4 https://nshe.nevada.edu/initiatives/diversity-inclusion/

https://nshe.nevada.edu/initiatives/diversity-inclusion/
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Whereas, The Association recognizes that it is an individual effort to become more inclusive in

one’s language, and that is a task that many community members and stewards of  harmful rhetoric

refuse to undertake; and,

Whereas, Regardless, ASUN has strict standards that they expect of  the NSHE voting

members representing them, those standards being meaningful education and dialogue in the

nuanced issues they discuss, one of  those being identity; and,

Whereas, The Associated Students of  the Universityof  Nevada, Reno, along with other

student support services and university entities, will continue to work to create safe and equitable

spaces for their BIPOC students, and the Association fully acknowledges there are unique barriers to

students of  different identities and wishes to fuller understand those barriers; and,

Whereas, The comments made by Regent Boylan just further bolsters the Association’s

support for S.R. 89 – A Resolution in Support of  aVoting Student Member on the NSHE

Board of  Regents,but until such an initiative can take place, ASUN expects purposeful strides in

understanding and valuing the student experience in higher education; and,

Be it resolved that, ASUN recommends Regent Boylan, at the minimum, apologizes on record

and indicates the efforts he will make to better listen to his diverse constituents; and,

Be it further resolved, If  other members of  the Boardof  Regents feel Boylan does not plan to

educate or engage with the diverse cultural community The Nevada System of  Higher Education

represents, then ASUN recommends the other regents and the chancellor to reconsider Boylan’s

position on the board;

Be it further resolved that, A copy of  this legislationbe sent to the following parties to inform

them of  our intentions as an association, and our stance on Regent Patrick Boylan: Nevada State

Governor: Steve Sisolak, University President: Brian Sandoval, Vice President of  Student Services:



5

Shannon Ellis, University Diversity and Inclusion Officer: Eloisa Gordon-Mora, Faculty Senate

Chair: Amy Pason, NSHE Chancellor: Melody Rose, and Chair Pro Tempore: Carol Del Carlo.

○
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