
  

 

  

           

       

 

     

      

 

             

            

         

        

       

          

    

               

       

              

      

 

Senate of the Associated 
Students of the University of  
Nevada  
89th Session, 2021-2022 

A  RESOLUTION  CONDEMNING THE RACIST REMARKS MADE BY 

REGENT PATRICK BOYLAN  

Resolution Number: 153 

Authored By: Senator Ngo and Senator Noble on Behalf of Vanessa Ribeiro 

Sponsored By: The Committee on Democratic Civic Engagement 

Whereas, on behalf of  the Nevada System of Higher Education (NSHE), Regent Patrick Boylan made 

remarks regarding the achievement and representation of students on the basis of their identity, specifically 

advocating for white students; 

Whereas, the comments were spoken into the record as follows: “But why are there only Hispanic 

serving initiatives...why don't we serve all students of all ethnicities because...and I don't mean this harshly to 

anybody...I’m watching all of the reports and of higher education, it seems like everybody is mentioned but 

those with that group of students who are, and I’ll term them colorless, because we have black students, we 

have colored students, and I think the white students are invisible, no color, so I’ll call them colorless... are we 

not interested in helping them [white students], are they no initiatives or do we just say screw them we look 

good about all these other colors and non-colors, and I’m very colored trust me, but all the different colors, 

they'll be invisible. There's something racist to me... the times are changing I know but this is a group of students 

that we must cater to also just because they're the white, bad white person toxic white male thing, doesn't mean 

we stop. They’re students, they’re kids, they are the leaders of the future so again I don't see even hear anything 

that says our white students are doing something, oh sorry, non-colored students, invisible students, and they're 

becoming Invisible. So help me [understand] this...;” 



  

 

   

  

  

 

 

 

  

    

  

  

  

 

 

   

  

  

   

  

   

 
                  

 

Whereas, in response Chancellor Melody Rose said the following: “We do have Hispanic serving 

initiatives but what we really mean here is Hispanic serving institutions. That is a federal designation and it's 

one that we take great pride in here in the state of Nevada. And that emphasis, what you hear there in some 

other culturally specific programming that is going on various campuses, is intention around serving a 

population of students that has had low attachment historically to higher education, has not had generations 

and generations of access to higher education and who deserve some culturally specific opportunities to learn 

about higher education and how to be successful there. So, there is certainly no disregard for any group of 

students on our campuses, we are supporting all of them, but I think what the literature in higher education 

best practices has taught us over the years is that in order to close opportunity gaps we have to make the 

particular effort with specific programming for specific groups of students and it is very effective. We close 

opportunity gaps that way so the data is very clear and of course, the presidents here in the room and others 

around the state certainly have examples of programs that they could share with you now or at another time 

that have been wildly successful in supporting students, who come to us likely as first-generation college 

students, more probability of coming from low-income families, higher probability of having no college 

degrees in their household, higher than average probability of coming from low-performing schools so those 

are all challenges that we lean in to meet and certainly it does not mean that we aren't serving other students 

as well;” 

Whereas, the Associated Students of the University of Nevada want to be incredibly explicit in our 

disapproval of these statements and feel it is unrepresentative of the diverse community of NSHE; 

Whereas, the University of Nevada, Reno has pledged its mission to being a minority serving institution, 

with efforts across all fronts devoted to the diversity, equity, and inclusion of its students1; 

1 Diversity, Equity and Inclusion Strategic Plan | Division of Student Services | University of Nevada, Reno (unr.edu) 

https://www.unr.edu/student-services/diversity/plan


 

  

   

  

   

   

    

   

   

  

   

 

     

    

 

    

      

 

    

 

  

  

  

 
   
   

Whereas, the Association recognizes the underinvestment in communities of color that has occurred for 

centuries, and are fearful that Boylan’s harmful rhetoric may lead to even less investment in marginalized 

communities at the hands of the Board of Regents; 

Whereas, despite the pledged support for diversity of the university, ASUN recognizes the disparities 

still present on its campus and the necessary work towards equity that still needs to be done; 

Whereas, the enrolled student population at University of Nevada-Reno as of 2019 was 55.1% White, 

20.4% Hispanic or Latino, 7.93% Asian, 6.93% Two or More Races, 3.28% Black or African American, 

0.672% American Indian or Alaska Native, and 0.495% Native Hawaiian or Other Pacific Islanders2; 

Whereas, with over half of the student population identifying as white, ASUN challenges the notion 

that ‘white students are invisible’ at our university; 

Whereas, Regent Boylan represents District 5 which is at the heart of downtown Vegas and is one of 

the most diverse parts of the city; 

Whereas, in response to the logic employed by Regent Boylan, ASUN not only disputes that our 

institution requires more resources for white students, but also condemns the dismissal of the DEI missions 

present at all 8 NSHE institutions3; 

Whereas, ASUN posits that an effective representative does not demand that the experiences of 

marginalized students have to be proven- but seeks instead to understand those perspectives, not to weigh the 

value of them; 

Whereas, ASUN embraces and celebrates the diversity of our campus, and uses identity as a 

cornerstone of dialogue that helps peers and faculty alike better understand and appreciate each other; 

Whereas, however, Boylan’s exclusionary and misinformed language does not use identity as a 

cornerstone, but rather as a catalyst of the division already present in Nevada based on misconceptions 

around race; 

2 https://datausa.io/profile/university/university-of-nevada-reno 
3 https://nshe.nevada.edu/initiatives/diversity-inclusion/ 

https://datausa.io/profile/university/university-of-nevada-reno
https://nshe.nevada.edu/initiatives/diversity-inclusion/


     

   

 

 

  

 

 

 

 

  

 

  

 

 

   

  

 

 

      

 

   

      

Whereas, Boylan’s use of the word ‘colored’ was a testament to the harmful relics of the Jim Crow 

South that still occupies space in American culture, as a benchmark trait of segregationist laws were the 

separation of ‘whites-only’ and ‘colored-only’ services and amenities; 

Whereas, as representatives of student serving institutions, ASUN expects NSHE Regents to 

acknowledge that as students we have different histories and live in different spaces, in which those spaces 

come with their own shared (or not-so-shared) understandings; 

Whereas, therefore, they cannot control which particular histories and power relationships they are 

invoking when they decide to use language like that of Boylan; 

Whereas, the Association recognizes that it is an individual effort to become more inclusive in one’s 

language, and that is a task that many community members and stewards of harmful rhetoric refuse to 

undertake; 

Whereas, regardless, ASUN has strict standards that we expect of the NSHE voting members 

representing us, those standards being meaningful education and dialogue in the nuanced issues they discuss, 

one of those being identity; 

Whereas, the Associated Students of the University of Nevada, Reno, along with other student 

support services and university entities, will continue to work to create safe and equitable spaces for our 

BIPOC students, and the Association fully acknowledges there are unique barriers to students of different 

identities and wishes to fuller understand those barriers; 

Whereas, the comments made by Regent Boylan just further bolsters the Association’s support for 

S.R. 89-123 – A Resolution in Support of a Voting Student Member on the NSHE Board of Regents, but 

until such an initiative can take place, ASUN expects purposeful strides in understanding and valuing the 

student experience in higher education; 

Whereas, an Anti-Discrimination Resolution was introduced at the March 3-4, 2022 Board of Regents 

meeting by Regent Del Carlo, Vice Chancellor Constance Brooks, and IDEA (Inclusion, Diversity, Equity, 



       

   

    

    

  

      

 

   

  

     

  

      

    

   

 

    

   

  

      

  

             

           

 

   

  

 
   
  

and Access) Council Co-Chairs Jose Melendrez and Dr. Evi Buell to reaffirm a systemwide commitment to 

equity and inclusion;4 

Whereas, in her presentation Regent Del Carlo expresses remorse for not properly addressing the 

hateful comments made on January 14, and recognizes that the Regents let students down when they chose to 

remain silent; 

Whereas, as the resolution currently stands, the Board resolves to “strongly condemn all 

discriminatory and racist language, hate speech, references, and actions in all NSHE-sponsored activities and 

events, including public meetings” and “hold both themselves and the NSHE community accountable to 

these principles, to include encouraging education through…anti bias training for the Board and members of 

the NSHE community who use discriminatory or racist language or references and who commit 

discriminatory or racist acts5;” 

Whereas, the authors of the resolution will continue to ask for feedback from NSHE students, faculty, 

staff, and administration, and a final version of the resolution will be presented for possible action at a future 

meeting of the Board; 

Whereas, since the resolution also “encourages and empowers” the NSHE constituency to report 

discriminatory incidents without fear of retribution, ASUN is committed to vocally holding the Board of 

Regents accountable to ensure the sentiments in this resolution translate into action that solidifies equity 

throughout the System; 

Be it resolved that, ASUN recommends Regent Boylan, at the minimum, apologizes on record and 

indicates the efforts he will make to better listen to his diverse constituents; 

Be it further resolved that, urges every Regent and NSHE staffer to strongly and publicly condemn any 

such reprehensible behavior at the time that it occurs and to proactively create a System that fights against 

discrimination; 

Be it further resolved that, a copy of this legislation be sent to: 

• Nevada State Governor: Steve Sisolak 

4 https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/AV_Archive/Audio/2022/0322/030422bor.mp3 (5:05:50) 
5 https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Agendas/2022/03-mar-mtgs/bor-refs/BOR-37.pdf 

https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/AV_Archive/Audio/2022/0322/030422bor.mp3
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Agendas/2022/03-mar-mtgs/bor-refs/BOR-37.pdf


   

  

   

  

  

   

   

  

  

  

  

  

  

  

  

  

  

  

  
 

 

     

 

 

 

 
   

 

 
      

__________________________________________ 

__________________________________________ 

• University President: Brian Sandoval 

• Vice President of Student Services: Shannon Ellis 

• University Diversity and Inclusion Officer: Eloisa Gordon-Mora 

• Faculty Senate Chair: Amy Pason, 

• CSUN President, Caren Yap 

• NSHE Chancellor: Melody Rose 

• Board of Regents’ Chair: Cathy McAdoo 

• Vice Chair: Patrick Carter 

• Regent Arrascada 

• Regent Boylan 

• Regent Brooks 

• Regent Carvalho 

• Regent Del Carlo 

• Regent Doubrava 

• Regent Geddes 

• Regent Sylvantee McMichael 

• Regent Moran 

• Regent Perkins 

• Regent Tarkanian 

Adopted in Senate on March 23rd, 2022 

Attest: 

Wyatt Layland, Senate Secretary 

Jake Schein, Speaker of the Senate 


