
 
  

 

  

         

      

 

            

 

        

 

   

  

  

  

 

 

       

 

 
   
   
   
   
   
   

Senate of the Associated 
Students of the University of  
Nevada 
89th Session, 2021-2022 

A  RESOLUTION  IN SUPPORT OF UPDATING POLICY REGARDING  

CAMPUS SEXUAL MISCONDUCT  

Resolution Number: 101 

Authored By: Senator Noble on behalf of Coordinator Pike 

Sponsored By: Safety, Sustainability, and Wellness 

Whereas, at least 19% of women and 6% of men experience sexual violence while they are attending 

college;1 

Whereas, the majority of undetected college rapists are likely serial perpetrators, committing an average 

of  6 rapes each;2 

Whereas, only 12% of  college student survivors of sexual assault report the assault to police;3 

Whereas, only 7% of  survivors of  incapacitated sexual assault report to the police;4 

Whereas, survivors of sexual assault cite a number of reasons for not reporting their assaults, among 

them being: not wanting others to know, a lack of non hearsay evidence, fear of retaliation from the 

perpetrator of affiliated institutions, uncertainty as to whether what happened constitutes sexual assault; lack 

of knowledge about how to report a sexual assault; and fear of being treated poorly by the criminal justice 

system;5 

Whereas, the Nevada Legislature passed and enacted Senate Bill 347 into law during the 81st Legislative 

Session;6 

1 https://www.knowyourix.org/issues/statistics/ 
2 https://www.knowyourix.org/issues/statistics/ 
3 https://www.knowyourix.org/issues/statistics/ 
4 https://www.knowyourix.org/issues/statistics/ 
5 https://www.knowyourix.org/issues/statistics/ 
6 https://www.leg.state.nv.us/App/NELIS/REL/81st2021/Bill/7996/Text 

https://www.knowyourix.org/issues/statistics/
https://www.knowyourix.org/issues/statistics/
https://www.knowyourix.org/issues/statistics/
https://www.knowyourix.org/issues/statistics/
https://www.knowyourix.org/issues/statistics/
https://www.leg.state.nv.us/App/NELIS/REL/81st2021/Bill/7996/Text


 

 

     

  

 

  

  

   

 

   

 

  

     

 

  
 

   

   

  

  

 

   

 
   
   

Whereas, Senate Bill 347 makes numerous changes to the system for handling sexual violence on 

campus, intended to combat sexual violence and support the victim-survivors enrolled in all NSHE 

institutions; 

Whereas, Senate Bill 347 directs the Nevada Board of Regents to take the following steps: 

1. Create the Task Force on Sexual Misconduct at Systems of Higher Education; This task 

force will appoint researchers employed at one or more institutions within NSHE to 

develop a climate survey on sexual misconduct; Upon completion of this survey, the task 

force shall meet to review the results and hold an open meeting to provide 

recommendations to the Board of Regents on how to address sexual misconduct within 

NSHE institutions 

2. Require any NSHE employee who participates in the grievance process pursuant to Title 

IX or processes relating to sexual misconduct to complete annual trainings on topics related 

to trauma-informed response and awareness of sexual misconduct; 7 

Whereas, to date the Board of Regents has only enacted the 2 aforementioned proposals, and 

provision number 5;8 

Whereas, according to Senate Bill 347 The Board of Regents may also require an NSHE institution 
to: 

1. Develop and adopt a policy relating to sexual misconduct: This policy shall incorporate 

trauma-informed responses, be developed in coordination with the Title IX Coordinator 

and other appropriate internal and external entities; If a policy is adopted, it shall be made 

publicly available at the start of each academic school year, maintained on the institution’s 

website, and, upon request, be provided to prospective students, current students or 

employees; The policy must contain information on procedures for how an individual can 

disclose or report an instance of sexual misconduct, available supportive measures for 

academics, living and other campus arrangements and how to request these measures, the 

7 https://www.leg.state.nv.us/App/NELIS/REL/81st2021/Bill/7996/Text 
8 https://nshe.nevada.edu/2021/09/board-of-regents-appoints-sexual-misconduct-task-force-members/ 

https://www.leg.state.nv.us/App/NELIS/REL/81st2021/Bill/7996/Text
https://nshe.nevada.edu/2021/09/board-of-regents-appoints-sexual-misconduct-task-force-members/


  

   

  

 

   

  

  

   

 

  

  

  

 

  

  

   

    

    

grievance procedure for investigating and resolving reports under Title IX, and appropriate 

local, state, and federal law enforcement agencies (Sections 17 and 18) 

2. Enter into a memorandum of understanding (MOU) with a local organization that assists 

victim-survivors involved in sexual misconduct; This MOU may contain provisions that 

allow the local organization to assist with developing institutional policies, prevention 

programming and training for the intuition, and access to confidential advocacy services for 

victim-survivors (Section 19) 

3. Designate a confidential victim advocate on campus; This designated advocate must not be 

a Title IX coordinator, a member of campus law enforcement or any other official of the 

institution who is authorized to initiate disciplinary proceedings; The designated advocate 

must complete the 20 hours of required training for victim advocates as defined by NRS 

and receive additional training on the awareness and prevention of campus sexual 

misconduct, Title IX, and any policy of the school and trauma-informed responses; The 

advocate is responsible for informing students and employees of options of how to report, 

counseling, medical, or legal services available on or off campus, the grievance procedure, 

the role of law enforcement, and available supportive measures (Sections 20 and 21) 

4. Develop and provide programming on the awareness and prevention of sexual misconduct 

to all students and employees; Such programming must include education around consent, 

the role drugs and alcohol may affect the ability of a person to consent, strategies for 

bystander intervention and strategies for reduction information on options of reporting, 

information around the school’s grievance procedure, the range of sanctions and penalties, 

and information on if the school has a designated victims advocate (Section 24) 

5. Determine the responsibility of the respondent in an alleged incident, should it receive a 

report of an alleged incident of sexual misconduct that involves a student or employee of 

the institution of sexual misconduct, based on a preponderance of evidence (Section 24) 



   

  

    

  

 

    

    

  

  

   

  

    

 

   

    

 

 

 

 

 

  

 

 
   
   
   

6. Accept a request from the complainant who is 18 years of age or older to keep their identity 

confidential or take no investigative or disciplinary action against the respondent unless 

there are conflicting state or federal laws that require disclosure, or the institution feels 

there is a risk that the respondent may commit additional acts of sexual misconduct or 

violence (Section 24;5) 

7. Submit an annual report to the Board of Regents that includes the total number of reports 

made, the number of students and employees found responsible, the number of students 

and employees accused of but not found responsible for incidents of sexual misconduct, 

the number of persons who submitted requests for supportive measures, and number of 

persons who received supportive measures; If this report is required by the Board of 

Regents, the Board of Regents shall submit the reports to the Director of Health and 

Human Services and to the Legislative Counsel Bureau (Section 25); 9 

Whereas, Senate Bill 347 dictates that The Board of Regents may prohibit an NSHE institution from 

subjecting the complainant, reporting party or witness who reports an incident of sexual misconduct to a 

disciplinary hearing for a violation of student conducts policies relating to drug or alcohol use, trespassing, or 

other violations that occurs during or related to an incident of sexual misconduct (Section 22);10 

Whereas, Senate Bill 347 dictates that when conducting an investigation of alleged sexual misconduct, 

NSHE intuitions shall: provide both parties the opportunity to identify any witnesses or other evidence, 

inform both parties that any evidence not disclosed during the investigation might not be considered during 

any subsequent hearings, and ensure that questions and evidence of the sexual history or sexual 

predisposition of a complainant are not considered relevant. During the investigative process, an NSHE 

institution shall provide periodic updates to both parties and notify both parties of any findings (Section 

24.7);11 

9 https://www.leg.state.nv.us/App/NELIS/REL/81st2021/Bill/7996/Text 
10 https://www.leg.state.nv.us/App/NELIS/REL/81st2021/Bill/7996/Text 
11 https://www.leg.state.nv.us/App/NELIS/REL/81st2021/Bill/7996/Text 

https://www.leg.state.nv.us/App/NELIS/REL/81st2021/Bill/7996/Text
https://www.leg.state.nv.us/App/NELIS/REL/81st2021/Bill/7996/Text
https://www.leg.state.nv.us/App/NELIS/REL/81st2021/Bill/7996/Text


 

  

  

   

   

 

  

 

 

 

         

       

       

       

          

 

              

         

    

              

       

  

 
   
   
   

Whereas, Senate Bill 347 dictates that an NSHE institution may issue a no-contact directive between 

both parties if the institution feels it is necessary to protect either party’s well-being or interference with an 

investigation. Mutual no-contact directive can also be issued as a decision of responsibility after an 

investigation and both parties shall be given an explanation of the terms of the directive (Section 24.9);12 

Whereas, Senate Bill 347 dictates that A student who experiences sexual misconduct may request a 

waiver from any requirement to maintain a certain Grade Point Average (GPA), credit enrollment, or other 

academic or disciplinary requirements for any scholarship, grant, or other academic programs. Waivers may 

be granted by a provost, dean, academic advisor or other appropriate staff members. Students or employees 

who experience sexual misconduct may be granted a request to take a leave of absence (Section 24.95);13 

Whereas, Senate Bill 347 took effect July 1 2021;14 

Whereas, the shared goals of ASUN and NSHE institutions are to safeguard the student body through 

the fair, responsible, and serious handling of Sexual Assault Reporting; 

Be it resolved that, that the Associated Students of the University of Nevada call upon the Board of 

Regents to require NSHE institutions to develop and adopt a policy relating to sexual misconduct that contains 

information on trauma-informed responses, procedures for how individuals can disclose or report sexual 

misconduct, supportive academic measures, the avenue to request living and other campus arrangements, the 

grievance procedure for investigating and resolving reports under Title IX, and appropriate local, state, and 

federal law enforcement agencies; 

Be it resolved that, the Associated Students of the University of Nevada call upon the University of 

Nevada to enter into a Memorandum of Understanding with a local organization that assists victim-survivors 

involved in sexual misconduct, and that the Board of Regents mandate all NSHE institutions to do the same; 

Be it resolved that, the Associated Students of the University of Nevada call upon the University of 

Nevada to designate a confidential victim advocate on campus, and that the Board of Regents mandate all 

NSHE institutions to do the same; 

12 https://www.leg.state.nv.us/App/NELIS/REL/81st2021/Bill/7996/Text 
13 https://www.leg.state.nv.us/App/NELIS/REL/81st2021/Bill/7996/Text 
14 https://www.leg.state.nv.us/App/NELIS/REL/81st2021/Bill/7996/Overview 

https://www.leg.state.nv.us/App/NELIS/REL/81st2021/Bill/7996/Text
https://www.leg.state.nv.us/App/NELIS/REL/81st2021/Bill/7996/Text
https://www.leg.state.nv.us/App/NELIS/REL/81st2021/Bill/7996/Overview


              

       

     

              

          

         

             

       

              

         

      

   

              

          

        

      

    

              

         

        

          

                 

  

              

          

Be it resolved that, the Associated Students of the University of Nevada call upon the University of 

Nevada to develop and provide programming on the awareness and prevention of sexual misconduct to all 

students and employees, and that the Board of Regents mandate all NSHE institutions to do the same; 

Be it resolved that, the Associated Students of the University of Nevada call upon the University of 

Nevada to determine the responsibility of the respondent in an alleged incident, should it receive a report of 

an alleged incident of sexual misconduct that involves a student or employee of the institution of sexual 

misconduct, be it on-campus or at any University affiliated entity, based on a preponderance of the evidence, 

and that the Board of Regents mandate all NSHE institutions to do the same; 

Be it resolved that, the Associated Students of the University of Nevada call upon the University of 

Nevada to submit an annual report to the Board of Regents that includes the total number of reports made 

and additional information detailed in the bill statutes, and that the Board of Regents mandate all NSHE 

institutions to do the same; 

Be it resolved that, the Associated Students of the University of Nevada call upon the University of 

Nevada to prohibit the subjection of the complainant, reporting party, or witness reporter of sexual misconduct 

to a disciplinary hearing for violation of students conduct policies relating to drug or alcohol use, trespassing, 

or other violations occurring during or related to the incident of sexual misconduct, and that the Board of 

Regents mandate all NSHE institutions to do the same; 

Be it resolved that, the Associated Students of the University of Nevada call upon the University of 

Nevada to provide both parties the opportunity to identify any witnesses or other evidence, inform both parties 

that any evidence not disclosed during the investigation might not be considered during any subsequent 

hearings, ensure that questions and evidence of the sexual history or sexual predisposition of a complainant 

are not considered relevant, that periodic updates are given to both parties and notify both parties of any 

findings, and that the Board of Regents mandate all NSHE institutions to do the same; 

Be it resolved that, the Associated Students of the University of Nevada call upon the University of 

Nevada to issue no-contact directives between both parties if it is necessary to protect either parties’ well-being 
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__________________________________________ 

or to prevent interference with an investigation, and that the Board of Regents mandate all NSHE institutions 

to do the same; 

Be it resolved that, the Associated Students of the University of Nevada, call upon the University of 

Nevada to provide accessible avenues to request a waiver from requirements to maintain a certain Grade Point 

Average, Credit Enrollments, or other academic or disciplinary requirements for any scholarship, grant, or other 

academic programs for students who experience sexual misconduct, and that the Board of Regents mandate 

all NSHE institutions to do the same; 

Be it resolved that, the Associated Students of the University of  Nevada support full implementation of 

the aforementioned statutes for the protection of Nevada students; 

Be it further resolved that, this legislation be sent to the following individuals: Jiego Lim, Director of 

Campus Wellness; Keegan Murphy, Vice President of the Associated Students; Austin Brown, President of 

the Associated Students; Maria Doucettperry, Title IX Coordinator; Brian Sandoval, President of the 

University of Nevada, Reno; Melody Rose, NSHE Chancellor; Members of the Board of Regents- Carol 

Del Carlo, Chair Pro Tempore; Amy J. Caravalho, Vice Chair Pro Tempore; Selena Torres, Assemblymember 

for District 3; Edgar Flores, Assemblymember for District 28; Melanie Scheible, Senator for District 9. 

Adopted in Senate on November 17th, 2021 

Attest: 

Hope Cronan, Senate Secretary 

Jake Schein, Speaker of the Senate 


